DOCUHSNT RESUME 



ED 076 902 



C6 007 997 



AUTHOS 
TITLE 

INSTITUTION 
PUB DATE 
NOTE 



EDBS PBICE 
DESCRIPTORS 



Das, Ajit K. 

The Effect of T-Group Experience on Participant's 
Level of Personal Functioning. 
Minnesota Univ. , Duluth. 
Apr 73 

5p.; Paper presented at the American Personnel and 
Guidance regional convention (St. Louis, Missouri 
April 15-19, 1973) 

MF-S0.65 fiC-S3.29 

^College students; *Counseling Instructional 
Programs; Counselor Attitudes; counselor Educators; 
Counselor Perf oraiance ; Counselors; ^Counselor 
Training; Personal Growth; Research Projects; 
I *Sensitivity Training; Students; ♦T Groups 

ABSTRACT 

The study was designed to determine the effect of 
T-group experience on an individual's perceived level of personal 
functioning. An experimental group of eight counselor trainees, who 
received a T-grov^ experience for an academic quarter, was c<»npared 
with a control group of eight students, o<»iparable in age and 
experience who were enrolled in a university extension class in 
psychology of personality. Pre and post measures of personal 
functioning were obtained using a self-anchoring scale. The mean gain 
scores showed a statistically significant difference in favor of the 
experimental group. Results indicate that (1) a T-group with personal 
growth orientation seems to have a positive impact on the personal 
functioning of participants, end (2) traditional methods of 
instruction do not appear to have any positive effect on students' 
level of personal functioning. References are included. 
(Author/SES) 



o 



THE QTECT OF T-GROUP EXPERIENCE OK 
PABTICIPANTiS LE7EL GF PERSONAL FDNCHDNING 



A paper presented at the AFCxA Regional Conventioa held at St. Louis in ipril 1973* 



AJit K. Das 
Assistant Professor 
Deparbnent of Psychology 
Ihiiversity of Minnesota, Duluth 55812 



O i HPMTMIMT OF NIALTN, 
■OUMTWNtWILMKI 
NATIONM. IMITITVTC OF 
■DUOtTHM 

OOCEO EXACTLY AJ KECEIVEO FROM 
THE PERMH OK 0«CAHIZ»TIOW OWOlT 

"OT NECEiSAKILV KEPKE 
«NT OFFICIAl. NATIOMAI. IMITITvlTE » 
EOUCATIOM FOSITIOM OR FOLIcV 



o 
o 



ERIC 



8 



I FILMED FROM BEST AVAILABLE COPY \ 



THE SFFBCT OF T-CROU? SXPSRiaCE ON THE 
?AEPICTPAKT«S LEVEL OF PSRSOirAL FJKCTlOKBiG 

(he of the aji^wrtant variables in the interaction between coiaiselor and 
client is the counselor's level of personal fvmctioning. It has been amply ' 
demonstrated that counselors at higher levels of personal functioning ara able 
to provide the client tdLth certain necessary conditions of therapeutic change, 
such as ec3)athy, unconditional regard, congruence, specificity of coaiaanication, 
confrontation and interpretations of innnediacy (Rogers, 1957; Truax and 
Carkhuff, 1967j Carkhuff, I969). 

Many counselor education programs have recently added small group experiences, 
variously desciobed as sensitivity training, T-groups, encounter groups with the 
aji5)licit objective of raising the level of personal functioning of trainees 
(Foreman, 196?; Hurst and Jensen, I968; Reddy, 1970). Studies to evaluate the 
effects of such experience on the trainees have been typically based on survey 
methods \ising self report instruments, and have produced very siiailar results: 
about 60% of the participants report strong satisfaction and feel they have been 
helpedj 20-30^ express mild satisfactionj and about 10^ feel negatively Tdth 
the group e3q)erience (Ed(fy and Lubin, 1971). Experimental studies of the effect 
of group procedures on tha participants personal grovrth are rare. A carefully 
designed recent stu<iy has reported modest positive impact (Lieberman efc al 1972). 

Pj^ose: The current stu<ty vas designed to determine the effect of T-group 
experience on the participantis perceived level of personal functioning. 

Sub.lects; The study involved 16 subjects. Eight Ss were from the counselor 
education program at the University of Minnesota, Duluth. Th^ constituted the 
experimental group (Es). A control group (Cs) of 8 Ss was foiraed from volunteers 
from a university extension course in Pcychology of Personality taught in 
traditional manner. The groups were conparable in age and educational background. 

Procedure; Prior to beginniPig of the treatment for Es, namely, T-group 
experience, both Es and Cs were asked to estimate their level of personal 
functioning using a self-anchojdng scale (Kilpatrick and Cantril, i960). 
Ss were asked to imagine the highest level of personal functioning and represent 
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that point ay the highest rung of a ten step ladder like figure as shovm beloi;. 
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Next they were asked to iioagiiie the lovesrt level of personal functxoziing and 
represent that point by the loviost rung of the ladder. Then, with reference to 
these two points, they were asked to indicate their current level of personal 
functioning* 

Following this, Ss spent 2 hours every week in a T-group for one 
academic quarter* The groip was co-led by two members of the counselor- 
education faculty* The leaders had a definite personal growth orientation 
and adhered generally to the procedural format of MTL-personal groith-style 
T-groiq? as described else^Aiere (Schein and Branis, 1965)* At the conclusion 
of the T-grotp experience for the Es, both Es and Cs ' were again asked to 
indicate their level of personal ftoictioning on a self -anchoring scale. A 
gain score was obtained for each subject* The si^if icancd of the difference 
between the mean gain scores of Es and Cs >jas tested by means of a T-test* 

Results : Results are summarised in Table 1* A statistically significant 
difference was found between the mean gain score of Ss as compared with Cs 
in favor of the Es* 

exclusion; 1* A T-group mth personal growth orientation seems to have 
a positive iiiq)act on the personal functioning of participants* 

2* Traditional methods of instruction do not appear to have 
any positive effect on students level of personal functioning* 



TABLE 1 



Gain Scores, Maans, Standard Deviations and T-ratio for Experimental and 
Ck>nbrol Groups. 

Gain Scores 

3s cs 

-1 0 

+2 0 

+1 0 

♦2 1 

-1 -1 

0 .1 

+3 , -1 

*3 -1 

MeaTiS 1,2$ -.375 

S,D. 1.70 ,79 



* (lU Q.f,) - 2.25» 



*P .05 (two tail«d test) 
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